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History:
The Berkeley Institute opened its doors at samaritan’s lodge on Court street on the 6th 
of September, 1897 under the direction of the Berkeley Educational Society and its first 
Principal, Mr. George DaCosta. In 1902, the school moved to the site of what is now known 
as the Berkeley Cultural Centre on the corner of st. John’s road and Berkeley road and 
occupied the lower level of the main building where it housed the Berkeley Preparatory 
school and the senior school was located on the upper level.

In 1934 the first addition was constructed, which saw the inclusion of several classrooms 
on the eastern and western sides of the original building and the assembly hall above.

In 1954 a gymnasium and new assembly hall were added, and several years later the F. s. 
Furbert building was completed.

The Berkeley Institute moved across the street to its present campus in september 2006, 
continuing to function as a premier senior school under a set of Core Values. The school’s 
Core Values serves as the framework for the delivery of educational programmes and 
teaching methods that will ensure the high standards of education that the school’s Founders 
recognised as being pivotal in providing “a school or schools for the better education of the 
people” - irrespective of gender or race.

Today, the Berkeley educational society remains the parent body of the school with the 
Governing Body overseeing the day-to-day delivery of its programs. The Mission statement 
adopted by the school states:

“The Berkeley Institute, a diverse senior school with a rich heritage and 
tradition of excellence, provides a stimulating learning environment that 
prepares students to lead full and purposeful lives and to assume leadership 
roles in both the local and global communities.”

Core  Value  5
Maintenance of a physical plant that is appropriate for the delivery of the senior 
school curriculum by:

1. ensuring that the physical plant is suitable for the delivery of the diverse programmes
envisaged for the total student population.

2. providing a safe and secure environment for students to learn and for teachers to
provide instruction.

3. providing adequate space and suitable equipment which is conducive to student
learning.

4. implementing a complete maintenance programme which will ensure that the
physical plant and equipment operate at maximum efficiency at all times.

5. conducting periodic evaluations of the physical plant and equipment which will be in
keeping with the spirit of the school’s Core Values.

6. ensuring that the use of the plant and equipment will be in keeping with the spirit of
the school’s Core Values.

Core  Value  6
Preservation of self-governance via a Board of Governors elected by the 
Berkeley educational society by:

1. ensuring that the Government recognizes the rich history of academic excellence
achieved by the school and provides support by permitting the school to be self-
governing yet accountable to the Government.

2. creating a corporate structure and a management reporting process that recognizes
the need for the school to conduct operational business independently within the 
policy framework of the Government.

3. developing a reporting structure which mandates periodic reports to the Government
so that they will be kept informed of progress.

4. seeking out the best possible overseas organization to conduct an assessment of the
school with the view to providing full accreditation.

5. accepting responsibility for delivery of the educational programmes offered by the
school.

6. accepting sole responsibility for the operational performance of the school and for
maintaining the standards of education and student outcomes consistent with the
expectations of parents, the community and the accreditation authority.

7. accepting fiscal and financial responsibility for the School and ensuring that the
Board of Governors conducts its affairs in accordance with the law and within the
scope of its delegated authority.

Dr. Phyllis Curtis-Tweed

Dr. Phyllis Curtis-Tweed

Accreditation by MSA-CESS 

The Berkeley Institute, first accredited in 2006 by MSA-CESS, has been re-accredited, December 1, 2013- December 1, 2020.
Accredited status may be verified on the official website for MSA-CESS at http://msa-cess.org/default.aspx?RelId=606553. 



Core  Value  1
Preservation of the legacy, History and Heritage 
of the school by:

1. providing a standard of education at The Berkeley 
Institute that is comparable to any other senior public or 
private school.

2. enhancing the creditability of the public education system 
and making it a system of choice for parents and students.

3. being accountable to our forefathers and stakeholders, 
giving recognition to The Berkeley educational society, 
The Parents Teachers students association and The Berkeley alumni association.

4. developing a clear understanding of the established mission of the school and 
diligently striving to realize that mission.

5. producing graduates of comparable or better educational distinction in comparison 
with the standards achieved by graduates of the past.

6. establishing a system that recognizes the value of quality education and providing an 
opportunity for all students to access that standard of education.

7. recognizing the challenges of public education and developing strategies to 
effectively meet those challenges.

8. creating a system of governance that supports public education, yet will be self-
determining when public education philosophy may compromise the standard of 
education established for the school.

9. establishing a system that recognizes and develops the strengths of all students and 
works to eradicate the weaknesses of others.

Core  Value  2
Promotion of teacher excellence by:

1. recruiting and promoting well trained and suitably experienced 
teaching staff.

2. making it mandatory for all teachers to demonstrate and maintain 
the highest international levels of competence in accordance with 
established teaching standards.

3. establishing records of teacher performance and a system of 
accountability for student learning.

4. recruiting teachers who have a passion for teaching and for 
seeing students learn.

5. encouraging a spirit of collaboration and the highest professional conduct amongst 
the teaching staff.

6. establishing a system of rewards and benefits that recognize the performance of all 
teachers.

7. providing opportunities for teachers to develop and enhance their skills.

8. providing sufficient support, resources and a pleasant working environment for all 
teachers to mold scholars.

9. empowering teachers with the authority to require students to conduct themselves in 
accordance with the code of conduct established by the Board of Governors.

10. providing an opportunity for all teachers to fully understand and commit to the Core 
Values of the school.

Core  Value  3
Promotion of programme excellence by:

1. developing programmes that will confer on all Berkeley graduates an exit certificate 
that is recognized internationally.

2. selecting internationally recognized standards of education as bench marks and 
requiring all graduating students of the school to achieve at least the minimum 
acceptable standard of performance.

3. selecting programmes and courses of study that will enhance the career aspirations of 
the students.

4. supporting the implementation of the IGCse, GCse and advanced programmes that 
will challenge all students to realize their maximum potential.

5. establishing relationships with Bermuda 
College as well as colleges and universities 
overseas in order to facilitate the seamless 
transition of students from the graduating 
year at the school into tertiary education.

6. providing an effective counseling and 
career planning service to students so that 
the progress of students in achieving their 
individual objectives is monitored.

7. establishing relationships with a broad range of commercial, professional, 
government and service organizations that will reinforce the programmes offered at 
the school with practical application via day release, work placement, job shadowing 
or other programmes.

Core  Value  4
Promotion of excellent student conduct, leadership and development by:

1. establishing a code of conduct that represents the standards of student conduct, 
consistent with the expectations of the school.

2. establishing, within the code of conduct, the empowerment of all faculty to discipline 
students to the extent authorized by the Board of Governors.

3. diligently and consistently monitoring the appearance of students, and, when 
necessary, encouraging those students whose appearance is not in keeping with 
expectations of the school to remedy all infractions.

4. requiring, at all times while the student is in school uniform, appropriate conduct that 
brings credit to the individual, the 
school and the Berkeley heritage.

5. implementing and encouraging 
appropriate extracurricular 
activities which bring out the 
leadership qualities of students.

6. conducting periodic reviews of 
student deportment and, where 
appropriate, implementing 
changes which promote the total 
development of all students.




